Health Science Technology
Instructor: Maxine Colegrove

mcolegrove@k12.wv.us

Clinical Specialty 
Course # 0789
Course Syllabus

Course Description:  This course is designed to allow the student to choose a career work-based experience from the following specializations: Select 1: Certified ECG Technician, Certified Phlebotomy Technician, Direct Care Worker, Physical Therapy Aide. Upon successful completion of the prerequisite courses in the Health Science Education Program of Study, students will be provided the opportunity in Clinical Specialty II to participate in a work based clinical experience. Students choose a health career specialty for in-depth study and must complete a minimum of 25-55 hours in an applicable clinical rotation. Instruction is guided by career-specific Content skill sets that must be mastered before students are eligible to attain established credentials and/or industry validation. Within this course, students focus upon employability skills and career development, and apply healthcare information technology and technical skills. Instruction will incorporate project and problem-based healthcare practices and procedures to demonstrate the criticality of these skills. Due to healthcare industry standards, exemplary attendance is mandatory. Students utilize problem-solving techniques and participate in hands-on activities to develop an understanding of course concepts. Teachers should provide each student with real world learning opportunities and instruction. Students are encouraged to become active members of the student organization, HOSA Future Health Professionals. All West Virginia teachers are responsible for classroom instruction that integrates learning skills, technology tools and skill sets.

.
Standard topics:

· Awareness and Sensitivity to Client Needs

· Behaviors for success in health care setting

· Communication in health care

· Legal and Ethical issues in health care

· Health care safety and standard precautions

· Treatment planning and implementation

· Monitoring client status

· Patient/client status evaluation

· Technology Applications

· HOSA

Methods of instruction to be utilized in the course include but are not limited to  lecture (the nature of the subject matter requires a great deal of explanation in the lecture mode, students are required to take notes), presentation of audio-visual materials, demonstration/return demonstrations, hands on skills lab, work based experiences, small group instruction/cooperative learning, projects and online curriculum. 
Grades will be based on tests, quizzes, and classroom participation.  Extra credit work is not available, grades are criterion referenced and are based on assigned work only.  
Submit all work on time. The due date will be given with assignment and will be due by 11:59 on the day due unless instructed differently. Work submitted late will have a 10% grade deduction per day. 
1 day late= 10% deduction

2 days late= 20% deduction

3 days late= 30% deduction

After 3rd days, assignment will only be 50% of value

Grading scale will be that of the county school system.
90-100 A, 
80-89 B
70-79 C
60-69 D

59-0 F
Students are required to create and maintain a portfolio/notebook with notes and other important documents.
Attendance:
Attendance is a MUST in this class. Students may not miss more than 5 excused absences in a semester. No unexcused absences. 
If a student misses more than 5 days in a semester he/she will not be permitted to participate in the work-based learning experience and forfeit their opportunity to obtain certification in their area of choice. 

Curriculum Map

	Anticipated Days
	Content Skill Sets
	Unit Topic with learning targets

	10
	0789.01
0789.02
	Awareness and Sensitivity to Client Needs
1. Describe how healthcare workers can be aware and sensitive to clients and their families (across the lifespan) emotional, spiritual, mental health and social needs, behaviors, and attitudes.
2. Describe selected client service and strategies (service, quality client care, client participation).

	5
	0789.03
	Behaviors for Success in Healthcare Settings

1. Describe employer behavior expectations of healthcare personnel. 

	10

	0789.04
0789.05

0789.06

0789.07

0789.07
	Communication in Healthcare Settings
1. Use a variety of communication techniques to achieve effective interpersonal and team communication.

2. Explain the components of accurate and appropriate documentation and reporting (common medical abbreviations).

3. Explain the roles and responsibilities of team members.

4. Describe the use of information technology in healthcare settings
5. Using a problem-solving process applied to healthcare situations, describe how healthcare workers can effectively communicate with their clients/individuals and team members.

	10
	0789.09
	Legal Issues in Healthcare

1. Describe the importance of confidentiality (HIPPA) and consequences of inappropriate use of healthcare data (social media and email) in terms of disciplinary actions.

	15
	0789.10
0789.11

0789.12
	Healthcare Safety and Standard Precautions
1. List healthcare safety and regulatory agencies and the requirements they set for safety standards for healthcare facilities, their employees, and clients/individuals.

2. Explain the current requirements of standard precautions and the procedures used at a variety of healthcare facilities to support those standards (infection control, proper hand washing, and gloving procedures).

3. Identify ways in which healthcare workers can demonstrate  personal and client safety (Safety Data Sheets (SDS), safety signs, symbols, labels and physical, chemical, and biological safety).

	90
	0789.13
0789.14

0789.15

0789.16
	Technical Skills
1. Apply skills obtain training and/or certification in selected Clinical Specialization

2. Participate in a work-based clinical experience of 25-55 hours in selected Clinical Specialization: Length of work based experience is determined by credentialing agency requirements. 

3. Continue development of student portfolio

4. Identify strategies for pursuing employment (social media, personal networking, job sites, internship).

	15
	0789.17
0789.18

0789.19

0789.20

0789.21

0789.22

0789.23
	Treatment Planning and Implementation
1. Design the treatment plan incorporating patient/client input

2. Create a treatment plan using problem-solving model

3. Evaluate a treatment plan for intervention opportunities

4. Select appropriated resources to implement treatment plan

5. Evaluate priorities in order to organize work.

6. Use equipment and instruments according to manufacturer’s guidelines and safety practices.

7. Document actions according to facility protocol and regulatory guidelines.

	15
	0789.24
0789.25

0789.26
	Monitoring Client Status
1. Evaluate patient/client response to treatment/procedures

2. Analyze and report patient/client response

3. Assess need for follow up and alternative care

	10
	0789.27
0789.28

0789.29
	Patient/Client Status Evaluation
1. Choose appropriate evaluation tools to assess patient/client response to treatment plan.

2. Analyze information gathered

3. Revise/create modifications to treatment plan


